Wisconsin's Largest Occupational Groups
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60,040
The majority of direct-care workers in Wisconsin (57%) are employed as home health aides, personal care aides, and independent providers hired by consumers receiving services in public programs. 5 These workers are largely employed in home and community-based settings.
Among the state's fastest-growing occupations creating the most new jobs
All three direct-care occupations make the list of occupations projected to create the most new jobs in Wisconsin between 2008 and 2018.
Furthermore, Home Health Aides and Personal Care Aides are projected to be the fastest and third fastest-growing occupations in the state, increasing by 38 percent and 34 percent, respectively. In contrast, jobs overall in the state of Wisconsin are expected to increase by 3 percent over the same period.
In total, the Wisconsin Office of Economic Advisors projects demand for nearly 30,000 direct-care jobs from 2008 to 2018, with two-thirds due to new growth and an additional one-third due to replacement needs. 
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Significant proportion of Wisconsin's health care workforce
Direct-care workers account for 32 percent of Wisconsin's entire health care workforce, far outnumbering other health care practitioners such as physicians, nurses, and therapists. Direct-care workers also outnumber by nearly three to one all allied health occupations, such as medical and dental assistants, and therapy assistants and aides. 
32.0%
Over the last 10 years, inflation-adjusted hourly wages (i.e., "real wages") for all three direct-care worker occupations have declined. Personal Care Aides experienced the greatest decline in real wages, at 10 percent.
Public subsidies required to meet basic needs
• Earnings and labor force participation. A high incidence of part-time work combined with low wages limits the annual earnings of Wisconsin's home care Median annual earnings for direct-care workers averaged $17,000 during this period. Earnings ranged from $12,000 in home health care agencies to $19,000 in nursing care facilities.
• Poverty status. A high percentage (43 percent) of direct-care workers in Wisconsin and nearby states live in households with incomes at or below 200 percent of the federal poverty line, a near-poverty threshold that typically makes households eligible for public assistance programs. In this region, half of Personal Care Aides live in these very low-income households and 41 percent of Nursing Aides.
• Reliance on public benefits. Over 40 percent of direct-care workers in Wisconsin and surrounding states rely on some form of public assistance such as food stamps or Medicaid. The estimated fiscal cost of providing these benefits in 2009 was upwards of $180 million. These benefits are tantamount to a public subsidy of $1 to $2 for every hour worked by a Wisconsin direct-care worker.
Summing up
Wisconsin's direct-care workers now constitute the largest occupational grouping in the state. Totaling nearly 90,000, the number of direct-care workers exceeds the state's core manufacturing employment (metal and plastic workers and machinists), RNs and LPNs, and teachers from kindergarten through high school. The magnitude of this workforce reflects the fact that these have been among the fastest-growing jobs in the state.
In addition, direct-care workers have assumed a pivotal role in Wisconsin's health care workforce, accounting for nearly a third of the state's health care workforce and far outnumbering doctors, nurses, and other health care occupations.
At the same time, poor job quality-more than four in ten direct-care workers rely on public assistance as a result of low wages and part-time hours-hampers recruitment and retention for this workforce. Wisconsin's booming demand for direct-care workers cannot be met without making these jobs more competitive so that they attract enough workers, especially at a time when the state has set goals to offer more long-term supports and services options to elders, their families, and persons living with disabilities. Careful injection of public and private investment can help re-shape the structure and quality of these vital occupations so that they can reflect the importance of this work and these jobs to Wisconsin families and communities. WISCONSIN 5
